
chapters and no common body speaks 
on our behalf. Moreover, even when 
the PSC leadership formally declares 
adjunct issues a priority, this is repeat-
edly sacrificed in the face of admini-
stration intransigence. 

Functional units extending across 
chapter lines exist in several unions. In 
New York City, the United Federation 
of Teachers is organized on the basis 
of school chapters, but the UFT leader-
ship has created functional units for 
some job categories with special inter-
ests that can only be addressed system
-wide. These units meet periodically to 
address their issues. The difference in 

the PSC is that contingent 
academic staff are the 
majority, and the initiative 
to form a unit represent-
ing our needs comes from 
us. CUNY Contingents 
Unite will seek to bring 
contingent academic staff 
together as a functional 
unit within the PSC, while 
including those who have 

not (yet) joined the union which repre-
sents the workforce. A close relation 
with CUNY’s students, at both the un-
dergraduate and graduate levels, is 
crucial to our work and perspectives.  

Various organizational forms have 
been tried in organizing contingent 
academic labor, including graduate 
student unions and separate unions of 
adjuncts and teaching assistants. In 
some places, notable gains have been 
made. Some universities pay more 
than double the rate per course paid 
by CUNY and some have secured sen-
iority rights and job protection for con-
tingent faculty. In California, there is a 
legislative initiative to eliminate the 
two-tier academic labor system. How-
ever, these gains need to be much 
more widespread. The courts have not 
been favorable to graduate student 

CUNY Contingents Unite 

Speaking for contingent faculty and 
all “part-time” academic staff in the 
Professional Staff Congress and the 

City University of New York 

The struggle over the latest contract 
has made it clear that contingent aca-
demic staff need stronger representa-
tion. We need a unit that brings to-
gether contingent academic workers, 
while continuing to participate fully in 
the Professional Staff Congress (PSC). 
We have formed CUNY Contingents 
Unite as a body to include adjunct 
faculty, graduate student employees, 
Continuing Education and other “part
-time” academic staff at the 
City University of New York and 
as a “functional entity” within 
the PSC but not limited by pre-
sent organizational structures. 
“Part-time” employees consti-
tute more than half of the 
CUNY faculty and teach more 
than half the courses, but are 
denied resources, decent pay, 
job security and dignity, while 
having tenuous health care at best.  

We seek to defend the rights and im-
prove conditions for contingent aca-
demic workers together with full-time 
faculty, other campus workers and 
students. CUNY management will not 
budge unless faced with the deter-
mined opposition of CUNY faculty, 
staff and students united around a 
common goal of ending the two-tier 
academic labor system that under-
mines public higher education. Ad-
juncts, graduate students and other 
“part-timers” are the majority of 
those represented by the PSC (57% 
according to a recent analysis), but 
our voices are seldom heeded. In 
part, this reflects the fact that al-
though we have distinct interests in 
common, we are divided into campus 

unionization, and in New York City strikes 
by graduate student staff at Columbia 
University and New York University have 
been broken by hard-line administrations 
because they were not backed by other 
faculty and campus workers, even in dif-
ferent locals of the same union. It is our 
conviction that all faculty, full- and part-
time, must stand together to build a 
strong PSC, in conjunction with other 
campus worker unions and the students, 
in order to defeat the Taylor Law and 
other weapons used against labor, de-
fend public higher education and elimi-
nate the two-tier academic labor system. 
In opposing the two-tier academic labor 
system, attention must be given to pro-
moting sectors traditionally subjected to 
discrimination and exclusion, notably 
women and minorities. 

Representing 22,000 academic and admin-
istrative employees in the largest urban 
public university in the United States 
(with approximately 235,00 students en-
rolled in degree programs, and over 
200,000 in a variety of Continuing, Adult 
and Professional Ed Programs), we have 
the potential to mobilize real power if we 
unite with the organized workers move-
ment and all working people, immigrants 
and minorities who together make up the 
vast majority in this city.  (Cont.)  

C U N Y  C o n t i n g e n t s  U n i t e ! 
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The next CUNY Contingents 
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Friday November 21st at 
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the backs of the adjunct faculty and 

CUNY students.  

In anticipation of these cuts and in a 

show of anger and dissatisfaction 

with Paterson’s disregard for the 

University’s future, CUNY Contin-

gents Unite and other CUNY groups, 

including the Graduate Center Ad-

junct Project and the CUNY Student 

Union, took to the streets on Sep-

tember 22nd to protest Paterson’s 

cuts as well as the deepening ine-

quality between full timers and part-

timers that is at least in part gener-

ated by the chronic underfunding of 

CUNY.  

The protesters, who numbered 

close to 75, began their action out-

side the Graduate Center on 34th 

street and then marched to the Gov-

ernor’s Third Avenue offices, chant-

ing “Education is a right, stop the 

budget cuts” and “Poverty wages 

make me sick.”  After the protest a 

list of demands was signed by all in 

attendance and then presented to 

the Governor’s aides.  

  ************* 

How  are the budget cuts affect-

ing you or your department? 

Send your stories and comments 

to CUNY Contingents Unite 

As part of a billion dollars in cuts 

against programs for poor and 

working people (health care, Medi-

caid, HIV awareness, etc.), Gover-

nor Paterson and the legislature 

ordered more than $50 million in 

cuts to the CUNY budget in August.  

These cuts will target student ser-

vices, research, library, “external 

and public” and “general institu-

tional” services and disproportion-

ately place the burden for the eco-

nomic crisis upon the backs of the 

working-class  students who attend 

CUNY, not to mention the thou-

sands of adjuncts and part-time 

faculty that teach at CUNY. Indeed, 

department chairs at Hunter and 

Queens have already begun to 

send ominous e-mails to their ad-

junct faculty explaining that, be-

cause of the cuts, some adjuncts 

may be “disadvantaged” as it 

were. For example, the Hunter Col-

lege Department of Political Sci-

ence sent a memo to adjunct fac-

ulty stating: “The uncertain state 

budget situation is likely to have an 

impact on our adjunct budget in 

future semesters.  At this point, we 

have been directed to cut the ad-

junct budget by 5% for spring 

2009.” While Chancellor Goldstein 

gets a $55,000 raise, the admini-

stration “balances” the budget on 

in fact only begun. 
Among our key tasks 
will be developing a 
basic program, actions 
and initiatives aimed at 
winning gains for con-
tingent employees in 
the areas of job secu-
rity, pay equity, health 
care, and working con-
ditions. CUNY Contin-
gents Unite will be a 
vehicle to mobilize 
large numbers of con-

tingent academic 
workers, to strengthen 
our voice and to work 
with full-time faculty 
and staff toward elimi-
nating the two-tier 
academic labor system. 

[Adopted 12 Sept. 2008. 
This document will be 
open to further devel-
opment in line with the 
work, tasks and growth 
of the CCU.] 

In the recent struggle 
over the contract, we 
brought unprecedented 
attention to the deep-
ening inequality of 
CUNY’s labor system, 
while raising important 
issues of union democ-
racy. The effect has 
been to energize ad-
juncts, graduate stu-
dents and others to 
fight for equality and 
dignity. The struggle has 

CCU Statement of Purpose (Continued from Page 1)  

   CUNY Cont ingents  Protest  Paterson’s  Budget  Cuts  

 

Get Involved! Join the CCU!  

E-mail: cunycontingents@gmail.com 

Or contact your campus representative  
 

Baruch College: Stan Wine  
stanwine@nyc.rr.com 

BMCC: Shirley Rausher  
srausher@nyc.rr.com 

Brooklyn College: Tom Smith 
bccunycontingents@gmail.com 

Center For Worker Ed: James Hoff 
jhoff@gc.cuny.edu 

City Tech: Shirley Frank  
srfwriter@aol.com 

Hunter College: Sándor John  
s_an@msn.com 

John Jay:  Howard Pflanzer 
hpflanzer@yahoo.com 

Medgar Evers: Nancy Thompson 
nlewisthompson@optonline.net 

Queens: Abe Walker  
awalker2@gc.cuny.edu 

Queensborough : Carl Lindskoog 
cskoog79@yahoo.com 

York: Eric Mendelsohn 
engtutor@earthlink.net 

 

                                Abe Walker and other CUNY contingents                      

                   protest Paterson's budget cuts to CUNY 

Labor Donated  


