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Adjunct Healthcare Fight Has Only Begun 

 As CUNY’s Board of Trustees met at Baruch College 
on September 26, 500 faculty, staff and students pro-
tested outside, chanting: “Health care is a right – fight, 
fight, fight!” Called by the Professional Staff Congress 
and built by many adjunct activists, the event – one of 
the largest BoT protests in recent years – showed that 
members are ready to fight for adjunct health benefits 
and against CUNY’s willful underfunding.  As the rally’s 
outcome showed, the crucial question is how.  
 CUNY Contingents Unite has emphasized, in this 
newsletter and at one event after another, that the 
current adjunct healthcare crisis is a brutally sharp ex-
pression of the two-tier labor system. Members have 
noted that health care is literally a matter of life and 
death. Thus many protesters joined us in chanting “No 
health care makes me sick,” together with “Taylor 
Law, hell no – Two-tier labor’s got to go.” The mes-
sage was clear: we will not tolerate our vital benefits 
being ripped away. The presence of undergrads (who 
also need healthcare at CUNY) was a heartening sign: 
the adjunct struggle can draw strength from, and help 
strengthen, battles against tuition hikes, class cuts, 
and the drive to privatize education, as well as labor 
and anti-racist struggles ignited by the deepening eco-
nomic and social crisis. 
 At the end of the September 26 protest, PSC Presi-
dent Barbara Bowen announced that Chancellor Gold-
stein had proclaimed that CUNY will seek funding for 
adjunct health insurance in its upcoming State budget 
request, which she described as a “first step.” Though 
the union website describes the crowd as “jubilant,” 
we led it in chanting “Health care for ALL CUNY ad-
juncts.”  
 To counteract management’s divide-and-conquer 
tactics, the struggle must cut against the two-tier sys-
tem. The starting point must not be what manage-
ment seems willing to accept, but what is actually 
needed: the basic proposition that no CUNY employee 
go without health benefits. Goldstein’s vague (and 
curiously timed) promise is a far cry from meeting the 
protest’s demand to actually “save adjunct 
healthcare,” much less providing desperately  needed  

benefits for those who lack them. Nor have adjuncts 
forgotten that the union leaders negotiated one con-
tract after another that left us increasingly vulnerable, 
and in their capacity as Welfare Fund trustees, an-
swered the looming funding shortfall by announcing 
that adjunct benefits would be cut off, without even 
consulting those affected.  
 Getting onto the City health plan – with full CUNY 
funding – makes sense, but this should mean genuine 
parity: the one-year waiting period for health benefits 
must be eliminated. SUNY adjuncts have no such wait-
ing period. The call for all CUNY contingents to receive 
healthcare is an integral part of the CCU’s 4 demands 
for the contract struggle. It is not only right, reasona-
ble and overdue, but crucial for defeating the deadly 
logic in which austerity for workers and the poor fi-
nances billions for Wall Street. With hundreds of pro-
testers calling to “fight, fight, fight,” the union missed 
an opportunity to demand what members really need. 
But our fight has only started.  



Join the CCU!  

Monthly meetings are held at the CUNY 
Graduate Center,  usually on the last Friday 

of the month, from 4:00 to 5:30 p.m.  

Upcoming meetings:  

Friday, Oct. 28,  room TBA  

November & December meetings TBA  

E-mail: cunycontingents@gmail.com 
Or contact your campus representative 

 
Baruch: Douglas Medina/Box J-306/dmedina@gc.cuny.edu 

BCC: Celia Braxton/Comm. Arts &Sciences / bronxccu@gmail.com 

BMCC: Mike Vozick/Science/mvoz@post.com 

Hunter College: Sándor John/History/s_an@msn.com 

John Jay: Holly Clarke/Public Mgt. Economics /clarkehc@aol.com 

Lehman College: Arto Artinian/Political Science /artnan@fastmail.fm 

Medgar Evers: Nancy Thompsonn/lewisthompson@optonline.net 

Queens: Abe Walker/Sociology/awalker2@gc.cuny.edu 

 

Labor donated 

Our 4 Demands for the Union Contract Struggle  

1) Minimum three-year contracts for adjuncts, with documented 
reasons for non-reappointment and a system of seniority. 

2) Wage increase of $30 per credit hour for adjuncts; equivalent 
for grad fellows and other contingents.  Step raises every 
year. 

3) Comprehensive employer-paid health insurance on par with 
municipal workers for all contingent employees. 

4) Promotional series, real job security and due process for HEOs. 

Life in Continuing Ed/IELI 

 Have you ever heard of the  International English Lan-
guage Institute at Hunter (IELI) ? Probably not. It is part 
of the Continuing Education Department, which is little 
known to most CUNY faculty. Our title is “teacher,” not 
even “adjunct” or “adjunct assistant professor,” or any-
thing that respectable. We teach English to international 
students, many of whom go on to Hunter or other CUNY 
colleges. We are truly contingent faculty, hired from one 
8-week term to the next. Whether we have a class de-
pends largely on enrollment, which is hampered by the 
fact that as a non-academic program we get last choice 
in room assignments, so a teacher may have one class at 
68th Street and the next at the Brookdale campus.  
 We have no tenure, and no seniority. We get paid by 
the teaching hour; only the few of us lucky enough to get 
20 hours of teaching get sick days, insurance, and other 
benefits. We do not get paid for an office hour, nor do 
we have an office. We used to have a Teachers’ Room, 
but that was taken away and turned into a classroom. 
We have advanced degrees: MAs in TESOL or other relat-
ed subjects; some of us have PhDs. We pay the same un-
ion dues as everyone else in the PSC.  
 Does it sound like we have a lot of complaints? Well, 
complaints are all we can have because under the cur-
rent PSC contract we still have no real grievance proce-
dure. In fact, we are not even part of the PSC Contract.  
Continuing Education teachers are a kind of after-
thought, subject to a Supplemental Agreement which, 
among other provisions, excludes us from the grievance 
procedure. This is a provision that has been proposed for 
addition to the next contract, and we ask all adjuncts to 
support us in this effort.        

  – Yvonne Groseil 

 “Pathways” to layoffs: Approved by the Board of Trustees 
on June 27, the CUNY Pathways plan is projected to cause 
“staff reductions” among adjuncts in Fall 2013 if not sooner, the 
Provost of Baruch College recently admitted. Foreign-language 
programs are already under the gun at several campuses. At 
Baruch, Intro Lit (2150), Great Works and other English classes 
face a threat that is intolerable for teachers and students. The 
CCU has long demanded a systematic, intensive union effort 
not only to track adjunct layoffs (“non-reappointments” in 
CUNY-speak) but to stop them – before even more of us are put 
on a Pathway to the unemployment line. 

 6 hours work for 3 hours pay? Behind each paid “contact 
hour” are many more hours – unsung, uncounted and needless 
to say unpaid – devoted to prep, grading, correspondence with 
students, etc. That a nominally six- or nine-hour teaching week 
really means twenty, thirty or more hours of work is no news 
flash to “part-timers.” News to many of us, though, is the re-
port that some adjuncts teaching sections in large lecture 
courses are being required to attend the lectures and do office 
hours without pay. Happening to you? Let us know, so together 
we can put a stop to this kind of academic servitude. 

 Are you a union member? While dues’ equivalent is automat-
ically deducted from your paycheck, to have a vote and partici-
pate in the PSC you have to sign a union card: yellow for ad-
juncts, blue-green for grad student employees. To get one, con-
tact the CCU or your local union chapter, or fill out the form at 
http://www.psc-cuny.org/about-us/form/join-psc  


