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CCU Fights to Defend Adjunct Jobs, Rights 

  Since its founding in the wake of the last two-tier 
contract, CUNY Contingents Unite has made 
campaigns to defend adjunct jobs an important part of 
its efforts as an autonomous “functional entity” to 
give voice to contingent labor within the union. Today, 
reports from many campuses confirm our warnings 
that CUNY management’s Pathways restructuring plan 
not only attacks students’ education and the rights of 
faculty overall, but is making jobs, income and work 
conditions even more insecure for contingent 
employees at the City University.  
  CUNY-wide, a recent CCU flier noted, “we’re largely 
kept in the dark about what Pathways’ consequences 
will be for adjuncts and other contingent faculty and 
staff. Discussion tends to focus on how the plan 
affects full-time faculty and tramples faculty govern-
ance. Academic freedom issues are also posed, which 
affect us all. But this is not the whole story. Like most 
management diktats, the further down you are in the 
labor system the harsher Pathways’ impact will be.”  
 One example: when Hunter’s Chemistry Depart-
ment cut courses with labs from four to three credit 
hours,  Chem’s 42 adjuncts got no re-assigned work, 
just a 25% pay cut. (Was students’ tuition reduced 
when credits were slashed? Yeah, right.) We demand 
the restitution of the hours and pay they lost.  
 On one campus after another, Foreign Languages 
are on the chopping block. English departments face 
dire consequences, while colleagues at community 
colleges have contacted us to express special concern 
about the future of remedial courses. To help organize 
to defend our jobs, let us know  the specific impact 
that Pathways is having on adjuncts, GTFs, HEOs, CLTs, 
CLIP teachers and others  on your campus. 

 Mass Non-Reappointment of 
Adjuncts  Stopped at Hunter 

 At the end of the Fall 2012 semester, CUNY 
Contingents Unite was alerted about the Hunter 
Psychology Department’s then-standing practice of 
sending non-reappointment letters to all its adjuncts 
every semester. Adjuncts asked us what could be 
done about this practice, which harmed students as 
well as adjuncts, heightening job insecurity and 
vulnerability while  disrupting instructors’ ability to 
prepare courses, order books and maintain crucial 
academic links  with students.  
 In a special leaflet on the Hunter situation, the CCU 
noted that while “many departments at CUNY leave 
the mystery of reappointment and course 
assignments hanging over adjuncts’ heads until late in 
the semester, ‘lucky’ adjuncts eventually feel the relief 
of not getting non-reappointed” – but that for those 
in Hunter Psych, even that relief did not exist. “We 
demand an immediate end to the abusive practice of 
mass non-reappointments,” the leaflet stated, 
launching a CCU campaign to win this demand.  
 The Hunter chapter of the PSC responded quickly 
when CCU activists brought the issue to the union’s 
attention. First formally calling on the Psych 
Department to stop mass non-reappointments, the 
union chapter later took it up with the administration.  
 We are glad  to report that in mid-February,  Hunter 
administration officials told the union chapter that the 
Psychology Department’s practice of mass 
non-reappointment of adjuncts will no longer be 
happening; and that all Hunter department chairs 
were sent an email stating that this is not Hunter 
policy and should not occur in any  of the  college’s  
departments. 
 What issues need to be addressed in your 
department? On our own, adjuncts are doubly 
vulnerable. Yet contingent employees are the majority 
at CUNY. Instead of tolerating the intolerable, we 
should organize against all the abuses of two-tier 
labor. Nobody will do it for you; the time to get 
involved is now. Contact the CCU at  
cunycontingents@gmail.com 

CCU Demand #1 for the union 
contract struggle:  

Minimum three-year contracts for  
adjuncts, with documented reasons 

for non-reappointment and a 
 system of seniority. 



Join the CCU!  
Monthly meetings are held at the CUNY 

Graduate Center,  usually on the last Friday 
of the month, from 4:00 to 5:30 p.m.  

Upcoming meetings:  

Friday, March 22, Room 5414  

Friday, April 26, Room TBA  

Friday, May 31, Room TBA  

E-mail: cunycontingents@gmail.com 
Or contact your campus representative 

 
Baruch: Douglas Medina/Box J-306/dmedina@gc.cuny.edu 

BMCC: Tom Smith/Social Science/thomassmith436@comcast.net 

Hunter College: Sándor John/History/s_an@msn.com 

John Jay: Holly Clarke/Public Mgt. Economics /clarkehc@aol.com 

Medgar Evers: Nancy Thompson/nlewisthompson@optonline.net 

Queens: Abe Walker/Sociology/awalker@qc.cuny.edu 

Labor donated 

Our 4 Demands for the Union Contract Struggle  

1) Minimum three-year contracts for adjuncts, with documented 
reasons for non-reappointment and a system of seniority. 

2) Wage increase of $30 per credit hour for adjuncts; equivalent 
for grad fellows and other contingents.  Step raises every 
year. 

3) Comprehensive employer-paid health insurance on par with 
municipal workers for all contingent employees. 

4) Promotional series, real job security and due process for HEOs. 

Like Some Kind of CUNY Believe-It-or-Not:  

GC President Kelly Refers to Education at the 
CUNY Grad Center as a “Roach Motel”  

 The drive to commodify education has brought us the 
mania of standardized testing, bipartisan demonization of 
teachers, the educational colonialism of charter schools 
plus wholesale NYC school closings in African American and 
Latino neighborhoods, and other measures aimed at mak-
ing education a “profit platform.” The push to further de-
grade education for the many is accompanied by further 
elitization of education for the few. CUNY is no exception. 
  That’s what’s behind the comment made by Graduate 
Center president William P. Kelly, who told Inside Higher Ed 
(5 February) that the university needs to rethink the “roach 
motel” model of graduate education, in which “you check 
in and don’t check out.” Outraging many students, Kelly’s 
statement was part of a litany in which he also called for a 
more vigorous “carrot and stick” approach to the reform 
(sic) of graduate education.  
 The largest urban public university in the United States, 
CUNY originated as the Free Academy, and charged no tui-
tion until the late 1970s. Tuition was introduced in the wake 
of the NYC fiscal crisis (of “Ford to City: Drop Dead” fame),  
as the opportunity was seized to counteract the historic 
gain of open admissions. One tuition hike followed another, 
remedial classes were put on the chopping block, and the 
chancellor installed special programs for a chosen few. 
(Instead of being reserved to Macaulay Honors students, all 
CUNY students should get those benefits!) 
 Today, Bill Kelly’s grotesque “roach motel” statement is 
no random gaffe. Instead, it reflects the mindset of CUNY’s 
despotic Board of Trustees and administration – headed by 
Yale-bred privatization mogul Benno Schmidt – who lord it 
over the lower orders in the interests of the city's banking 
and real-estate elite. Wielding their ax against one under-
grad program after another, they’re eager to go after the 

grad school, which is already grossly unreflective of the race/
class composition of NYC – and of the undergrad campuses. 
CUNY tops want to further cut back on how many and “what 
kind” of students get into the GC. Those who do get in are to 
be pushed through tout de suite (perhaps with a better fund-
ing package to those going with the flow of elitization). It’s 
up to CUNY students, GTFs, adjuncts, full-timers and staff, in 
alliance with all NYC’s working people, to defeat the drive to 
take the public out of the public university. 

Multi-Tier Holiday Cheer 
 We’ve all heard of “adding insult to injury,” but this is ridic-
ulous. The weeks between the Fall and Spring semesters are 
dubiously called a “break” for CUNY adjuncts. On top of the 
supposedly normal fact that adjuncts suffer through January 
without a single paycheck, the continuing adjunct health care 
crisis piled more tsuris onto this year’s holiday season.  As if 
this weren't enough, at the end of 2012 one Hunter academic 
department “cordially” invited the different tiers of faculty to 
pay different amounts to attend its “Happy Holidays” party. 
What’s next – multi-tier pricing to get into the restrooms? 

Frustration Mounts Over Healthcare Imbroglio  
 All in all, CUNY adjuncts are a remarkably forbearing lot. 
Since the adjunct healthcare crisis was officially announced 18 
months ago, many have lived in a state of excruciating uncer-
tainty. A settlement is just around the corner, we’re told – the 
question is, which corner. Apparently the City and State now 
blame delay on…Hurricane Sandy. Union leaders say details 
must remain hush-hush, which makes adjuncts feel all the 
more vulnerable. We reiterate the CCU’s demand: Eliminate 
the one-year waiting period for health insurance; comprehen-
sive health coverage for all CUNY employees. 
 TAs still ask: “OMG, I’m Working for Free?” Our campaign 
continues against the practice of not paying Teaching Assis-
tants for whole chunks of their workweeks. The union griev-
ance against this practice at Hunter is now due for “Step 3.”  
 Solidarity: Immigrant workers won a big union victory at 
Hot and Crusty on 63rd St. & 2nd Ave., just seven blocks from 
Hunter College… As we go to press: all education workers 
must stand with NYC school bus drivers and matrons facing 
layoffs and reprisals after mayoral candidates helped strong-
arm them back to work after their brave month-long strike. 

Did you know?  75.5 That’s the “percentage of all faculty members and instructors 

[throughout the U.S.] in 2009 who were employed in contingent positions,  
off the tenure track.” – Higher Education Advocate, Sept. 2012 


