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What Would “Pathways” Do to Adjuncts?

 When it comes to most aspects of working life at 
CUNY, adjuncts fall down the university’s very own 
rabbit hole – to Two-Tier Land, where everything is 
refracted through the mad system of contingent 
labor. While Pathways’ impact on adjuncts is seldom 
stressed, here too the two-tier system will take a 
particularly heavy toll on those on the bottom: the 
contingent majority.  

 To get a quick and dirty answer to the headline 
question, ask yourself: 
 – Who teaches intro foreign language courses? 
 – Who teaches lab sections for common core 
science courses? 
 – Who teaches a large number of other subjects 
targeted by CUNY management’s “Pathways” plan to 
restructure the general education curriculum? 

 If you said “Adjuncts!” you got that right. Others on 
the lower rungs of CUNY’s labor system have cause 
for concern as well. For example, CLTs (college lab 
techs) could face real problems with Pathways’ plan to 
gut many lab sections. 
 Pathways is often seen as a simple face-off between 
the latest administration diktat and long-established 
prerogatives of full-time faculty. In fact, adjuncts and 
other contingents can be expected to take a 
disproportionate hit from this plan, which attacks 
students’ right to quality education and is arousing a 
storm of opposition from faculty across the university. 
 Aimed largely at courses many of us teach, 
Pathways would make adjunct life at CUNY even more 
tenuous and insecure. Would it mean reducing the 
overall number of adjuncts at CUNY in the long run? 
Not necessarily. But it would wreak havoc with jobs 
and course assignments for many of us employed as 
contingent faculty today. In some cases, this is already 
happening. 
 CUNY management has advanced degrees in Divide-
and-Conquer. Knowing that students have many real 
grievances about how hard it is to get the courses 
they need, while transferring credits is often 
infuriatingly difficult, the administration has sought to 
divide faculty and students over Pathways. Some have 

fallen for this, but an increasing number have spoken 
out for uniting students, faculty and staff against the 
administration’s onslaught.  
 Particularly noteworthy is the “outrage towards 
Pathways” expressed by students like Amir Khafagy 
from LaGuardia, who spoke at the PSC-organized 
March 8 meeting, where he denounced the 
administration’s plan to lower educational content for 
many students. Given the make-up of CUNY’s student 
body, he described this as saying “you’re not good 
enough...[which] is completely racist and undermines 
the integrity of the school” (quoted in GC Advocate, 
March 2012). 
 Many have expressed the fear that Pathways will 
significantly undermine the value of a CUNY degree. 
Oddly, this comes at the same time as the 
administration goes on endlessly about raising 
“educational standards,” in line with its ideology of 
making the university elite-friendly, and its “Look 
Who’s Teaching at CUNY” PR campaign. Just as 
adjuncts and other contingents are invisible non-
persons in those ads  so too are we essentially 
excluded from the most fundamental decisions, 
despite teaching the majority of courses at CUNY. 
 One Medgar Evers student nearing graduation told 
CCU activists that Pathways’ slashing of science course 
hours is old news on her campus, where she was 
expected to learn lab skills from verbal descriptions 
rather than hands-on experience in a real lab. 
Goldstein’s vaunted “decade of science” would be a 
dead letter for many under Pathways.  
 Board of Trustees head Benno Schmidt boasts of his 
investment in the for-profit Avenues School – run by 
his former Edison Schools partner (see “the Best 
School $75 Million Can Buy, New York Times, 11 July 
2011). This latest privatizing venture promises an 
emphasis on foreign-language acquisition – while at 
CUNY, Pathways eliminates the CUNY-wide world 
language requirement, which “will bring about the 
marginalization of foreign language study at CUNY,” in 
the words of Hostos humanities professor Orlando  
Hernández (quoted in Clarion, March 2012).      
      (continued on other side) 



Join the CCU!  
Monthly meetings are held at the CUNY 

Graduate Center,  usually on the last Friday 
of the month, from 4:00 to 5:30 p.m.  

Upcoming meetings:  

Friday, April 27, Room 5489  

Friday, May 25, Room 5409  

March and April meetings TBA  

E-mail: cunycontingents@gmail.com 
Or contact your campus representative 

 
Baruch: Douglas Medina/Box J-306/dmedina@gc.cuny.edu 

BMCC: Mike Vozick/Science/mvoz@post.com 

Hunter College: Sándor John/History/s_an@msn.com 

John Jay: Holly Clarke/Public Mgt. Economics /clarkehc@aol.com 

Medgar Evers: Nancy Thompson/nlewisthompson@optonline.net 

Queens: Abe Walker/Sociology/awalker@qc.cuny.edu 

Labor donated 

Our 4 Demands for the Union Contract Struggle  

1) Minimum three-year contracts for adjuncts, with documented 
reasons for non-reappointment and a system of seniority. 

2) Wage increase of $30 per credit hour for adjuncts; equivalent 
for grad fellows and other contingents.  Step raises every 
year. 

3) Comprehensive employer-paid health insurance on par with 
municipal workers for all contingent employees. 

4) Promotional series, real job security and due process for HEOs. 

  The lords of 80th Street have shown yet again how 
haughtily they can disregard the real needs of stu-
dents, faculty and staff. Far from seeking to equalize 
access across CUNY, they are driven by the “corporate 
model” of education. Ever-deeper inroads for privati-
zation reflect a push to “de-public” the public universi-
ty going back to the imposition of tuition and the de-
struction of open admissions. Of course, transfer re-
quirements would look quite different with the resto-
ration of open admissions and no tuition, which CUNY 
Contingents Unite has advocated since its inception.  
 With Pathways, CUNY’s corporate managers have 
shown once more that they stand in the way of actual-
ly providing the quality education trumpeted on fancy 
subway ads. They won’t solve the problems they’re in 
the business of creating. Those who should decide 
these matters are the people who actually work and 
study at the City University – students, faculty and 
staff – in alliance with working people and youth 
throughout the city. 

Update on TAs, “Are You  Working  for Free?” 
 As reported in previous issues of The Advance, CUNY Con-
tingents Unite is campaigning against the widespread prac-
tice of not paying Teaching Assistants for whole chunks of 
their workweeks. This often includes obligatory lecture at-
tendance, as well as extra office hours. The union grievance 
against this practice at Hunter has now entered “Step 2.” If 
you have information or questions on similar practices, write 
us at cunycontingents@gmail.com 

Cuomo’s “Tier 6” Attacks Adjunct Pensions 
 Having campaigned on a promise to “tangle” with public 
employee unions, Governor Cuomo led a major assault on 
pension plans, instituting a new “Tier 6” that slashed bene-
fits for those hired after, or enrolling after, the end of 
March. Needless to say, this includes CUNY adjuncts – and is 
one more reason why we need to organize. Join the CCU! 

Hunter PSC Says: Eliminate One-Year Waiting 
Period for Adjunct Healthcare 

 Since the beginning of the “adjunct healthcare crisis,” CUNY 
Contingents Unite has campaigned for an end to the restrictive 
eligibility requirement under which adjuncts must wait a year 
before receiving coverage and are constantly vulnerable to los-
ing it if they fall below the minimum number of weekly hours. 
Our demand #3 for the contract struggle is “Comprehensive 
employer-paid health insurance on par with municipal workers 
for all contingent employees.” 
 We are pleased to reprint below a letter that the executive 
committee of the Hunter PSC chapter sent to the Professional 
Staff Congress Executive Council as well as leaders of the un-
ion’s other chapters. 

April 3, 2012 

Brothers and sisters: 

 As our union seeks to counteract management’s Pathways 
plan to increase inequalities and degrade education at CUNY, 
we are also facing a new crossroads on the adjunct 
healthcare issue.  
 With funding for this included in the newly passed New 
York State budget as a result of the PSC campaign, as you 
know we will soon enter into negotiations over the new 
framework and terms of adjunct healthcare. Some adjuncts 
who presently receive health coverage through CUNY have 
asked for reassurance that no existing provisions (for exam-
ple, summer coverage) will be lost or weakened. And as the 
union has noted on many occasions, tackling disparities be-
tween full-time and contingent employees is vital for our col-
lective strength.  
 Many have called for seizing this crucial opportunity to 
address such disparities with regard to healthcare, which put 
our contingent members in an especially vulnerable position.  
 In particular, current provisions require that adjuncts wait a 
year before receiving coverage. There is no similar qualifying  
period for full-time CUNY employees, and it is our under-
standing that no such period exists for adjuncts at SUNY nor 
for part-time municipal employees. 
 We call on you to prioritize, within these negotiations, end-
ing the practice of making adjuncts wait for health insurance 
coverage. This will be of great benefit to our contingent 
members, and will strengthen the union as a whole. 

In solidarity, 

Hunter PSC Executive Committee 


