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MAY 2014 – SPECIAL $5K ISSUE 

Adjuncts to March on May Day Demanding: 

$5K Minimum Per Course 

 On May 1st, adjuncts and other contingent 
employees from universities around the country will 
join May Day rallies and marches on the international 
workers’ day, demanding: “Increase the starting salary 
for a three-credit semester course to a minimum of 
$5,000 for all instructors in higher education.” Initiated 
by activists at SUNY New Paltz, the “May Day $5K” 
campaign also calls for job security, health care, 
decent working conditions, and to institute longer 
contracts to help protect academic freedom for 
contingent instructors. 
 Here at the City University of New York, the 
Professional Staff Congress has endorsed the May Day 
$5K campaign, and is calling on members to rally and 
march in support of this demand in the NYC May Day 
demonstration. The union website (psc-cuny.org) 
features a special flier for the occasion.  
 All out for May Day and the $5K demand! As 
outspoken advocates for the contingent majority at 
the City University, activists from CUNY Contingents 
Unite (CCU) will be front and center to build the $5K 
contingent on May Day. Now is the time for every 
adjunct, teaching fellow, TA and other contingent 
employee to get involved in the fight against the 
intolerable, increasing inequality plaguing  CUNY – and 
universities throughout the country. The CCU has 
proposed that all contingent activists at CUNY 
undertake a joint effort to mobilize for the $5K 
demand at this year’s May Day march.  
 That CUNY’s faculty/staff union is calling to march 
for $5K on May Day reflects the clamor adjunct 
activists have raised, since the last contract in 
particular, for real action against the two-tier labor 
system. At the April PSC Delegate Assembly, a CCU 
spokesman made the point: The union must do more 
than put the $5K demand on placards for May 1st. It 
must commit itself now to making the $5K minimum 

per course a bottom-line demand for the current 
contract negotiations. 
 Speaking with The Advance, Peter Brown, president 
of the United University Professions chapter at SUNY 
New Paltz, said the idea for the $5K campaign arose 
from “frustration that [college administrators] saw no 
need to pay adjuncts more” than $3K per course since 
some other institutions were paying even less. 
(Meanwhile, University of California adjunct pay can 
range between $7K to $9K per course.) With   
management playing divide-and-conquer, and teacher-
bashing rampant, he added, we’re seeing “the Wal-
Martization of public higher education.” As CCU 
members often point out, preventing CUNY 
management from turning the City University into 
“Wal-Mart U” requires a head-on fight against the 
system of two-tier labor, linking up with burgeoning 
struggles by low-wage workers in fast food and other 
industries, together with powerful unionized sectors 
of city labor – and the hundreds of thousands of CUNY 
students whose education is on the line. 
 The demand for a $5K minimum starting salary per 
course helps point in the right direction for such a 
struggle. While maintaining the CCU’s  independent 
standpoint, and though the formulation of some 
demands may differ, the call for a minimum of $5,000 
per course is more than consistent with CUNY 
Contingent Unite’s long-standing call for a raise of $30 
per credit hour. To march for it is necessary but not 
sufficient. The $5K minimum per course needs to be 
won at CUNY. The time to fight for that is now.  

MAY DAY 2014 – NYC RALLY 

CUNY contingents: Join the fight for $5K  

Meet at 4:30, southwest corner of  

Broadway and Chambers Street  

We Need to Win This at CUNY! 



Join the CCU!  
Monthly meetings are held at the 
CUNY Graduate Center, usually on 
the last Friday of the month, from 

4:00 to 5:30 p.m.  

Upcoming meetings:  

Friday, April  25, Room 5489  

Friday, May 30, Room 5489  

E-mail: cunycontingents@gmail.com 

Or contact your campus representative: 

Baruch: Douglas Medina/Box J-306/dmedina@gc.cuny.edu 
BMCC: Tom Smith/Social Science/thomassmith436@comcast.net 

Hunter College: Sándor John/History/s_an@msn.com 

John Jay: Holly Clarke/Public Mgt. Economics /clarkehc@aol.com 

Medgar Evers: Nancy Thompson/

nlewisthompson@optonline.net 

Queens: Abe Walker/Sociology/awalker@qc.cuny.edu 

Labor donated 

Our 4 Demands for the Union Contract Struggle  

1) Minimum three-year contracts for adjuncts, with documented 
reasons for non-reappointment and a system of seniority. 

2) Wage increase of $30 per credit hour for adjuncts; equivalent 
for grad fellows and other contingents.  Step raises every 
year. 

3) Comprehensive employer-paid health insurance on par with 
municipal workers for all contingent employees. 

4) Promotional series, real job security and due process for HEOs. 

As We Were Saying (About Obscene Inequality) 
In the last issue of The Advance, we reported on 

“the spate of recent coverage in major news media 
highlighting just how bad the situation is” for adjuncts 
and other contingent academic employees. (See 
“Inequality This Obscene Can’t Remain Academia’s 
Dirty Little Secret,” The Advance, March-April 2014). 
With starting pay below $3,000 per three-credit 
course , some of the most dedicated and hard-working 
educators around find it impossible to make ends 
meet...let alone in a city known for its high, and rising, 
cost of living. Lest these disparities slip off the radar 
screen, the CUNY Grad Center kept the story going 
(inadvertently, no doubt) by hiring economist Paul 
Krugman to teach one seminar per year for $225,000.  

Following exhortations to do the math, we got out 
the old calculator and verified: Yes, Virginia, that really 
is 75 times the $3K average that CUNY adjuncts make 
per course. While favoring the obscenest possible 
paychecks for CEOs and golden parachutes galore, 
free marketeers couldn’t resist the temptation to 
score  points against the liberal Keynesian economist 
and Nobel Prize winner. In an on-line commentary 
written from a pointedly different standpoint, Grad 
Center adjunct activist Sean Kennedy observed that 
despite constant claims of a “lack of money” for pub-
lic ed, “there is always money to be had, at CUNY as 
elsewhere, whether it’s to hire a celebrity prof or to 
build a $350 million ‘world-class’ science center.” 

Is there a Nobel Prize for Inequality Promotion? 
CUNY management might just win it.  

   TAs keep up the query:  
“What’s up with this working for free business?”  

 As noted in previous issues of The Advance, CUNY 
Contingents Unite initiated a campaign against the 
widespread practice of not paying teaching assistants 
for significant parts of the work they find themselves 
required to perform. Our campaign to stop this abuse 
continues. A hearing on “Step 3” (arbitration) of the 
grievance against this practice at Hunter is still pending. 

 Solidarity: CUNY students and adjuncts joined an 
April 19 rally in support of immigrant restaurant workers 
in the Bronx, who launched a campaign against wage 
theft, harassment and discrimination they say is ram-
pant at the Liberato Restaurant on 183rd Street… 
 Two of the student activists arrested in protests 
against the militarization of CUNY still have charges 
against them pending; their court appearance is sched-
uled for April 28 at 100 Centre Street. Defenders of the 
basic right to protest have demanded that all charges 
be dropped now... 
 Painters’ Union activist Wyatt McMinn, arrested in 
Vancouver, WA at a protest against attempts to push 
through union-busting “right-to-work” laws in the Pa-
cific Northwest, is scheduled to go on trial on May 29.  
Activists from many unions on the West Coast and be-
yond are calling his case a crucial one for basic labor 
rights. More in our next issue. 

 Did you know? With “adjunctification” of universi-

ties growing non-stop, there are an estimated one mil-
lion adjuncts in the U.S.  As of 2009,  75.5% of faculty 
members and instructors were “employed in contingent 
positions,  off the tenure track” (Higher Education Advo-
cate, Sept. 2012). Here at CUNY, there are about 13,000 
“non-tenure-track” faculty out of a total teaching force 
of approximately 20,000. 

    To help build the fight for $5K on May Day 
and beyond, contact the CCU on your campus: 

 

     


