
 

 

 

 

The central issue in the current CUNY contract campaign is the fight for “7K”: a minimum starting 
salary of $7,000 per three-credit course for adjuncts. Some significant steps forward have been made. 
Getting our union, the Professional Staff Congress, to adopt 7K formally as a demand for these contract 
negotiations was the outcome of years of struggle, as discussed in recent issues of The Advance. As de-
bates continue over what this means in practice, it’s important to emphasize again that making the de-
mand real means actually fighting to win it. 

How? Not by imagining we can convince the CUNY tops, the governor, mayor et al. to “be on our 
side,” or win them over through moral suasion. The coterie calling the shots at CUNY, hand-picked and 
backed by politicians of both big capitalist parties, holds the anti-labor Taylor Law over our heads. (See 
“The Taylor Law: What It Is and How to Smash It” on cunycontingents.wordpress.com.) A strategy to win 
the fight for 7K can only be based on mobilizing power. That means CUNY’s “contingent majority” to-
gether with the rest of the union members, large numbers of students throughout CUNY, and key sectors 

of NYC’s multiracial working class that keeps this 
city running and has the power to shut it down. 

The rising call for “7K or Strike” is of great im-
portance in this context. Last April, a meeting of the 
PSC’s Graduate Center chapter, attended by over 
100 members, overwhelmingly approved a resolu-
tion to “support going on strike” if CUNY manage-
ment doesn’t agree to 7K. This too was a real step 
forward. A key next step is to pass the “7K or Strike” 
resolution in more PSC chapters. Again, manage-
ment will not give us what we need just because it’s 
right, or pitched as “fair” – they care nothing for all 
that. Power is what counts. The strike weapon is 
and always has been key to labor’s power.  

As such it has to be approached in a serious, or-
ganized and savvy way. For an effective strike to be 
organized at CUNY, mass support would need to be 
built, both throughout the university workforce and 
student body and among the oppressed and work-
ing-class population, whose daughters and sons go
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to school here. Systematic efforts to overcome the ef-
fects of the two-tier system within the PSC itself are 
essential to defeating management’s divide-and-con-
quer tactics. Building support from members of other 
unions at CUNY (DC37, UNITE HERE, the various 
trades, etc.) is crucial too. And as the CCU has always 
emphasized, a well-thought-out, class-struggle ap-
proach to taking on the Taylor Law is essential.  
 This is some of what “7K or Strike” means from our 
standpoint. That brings us to what it doesn’t mean. 
This is important since a number of arguments have 
been raised (at GC and Hunter chapter meetings and 
elsewhere) that too often fall in the zone between mis-
information and “straw man” arguments. 

The purpose of passing “7K or Strike” resolutions 
in union chapters is to continue building the momen-
tum of this crucial call. Obviously a chapter passing 
such a resolution does not mean that it thereby calls a 
strike, any more than the GC chapter did. Nor does it 
mean suddenly going on strike with no preparation. 
Nor does it mean ignoring tenured faculty. (Experience 
shows that when those on the bottom of the labor sys-
tem really raise hell, more sectors of those further up 
the ladder start to heed and side with them.)  

What it does mean is building support and laying 
the groundwork for a struggle that can win. We have 
to fight for the union as a whole to put it into practice 
as part of an all-out fight against adjunct poverty. We 
cannot wait another 3, 6, 12 or infinity years for that 
to happen. We cannot live with poverty wages any 
longer. So to all our union sisters and brothers: The 
time is now. Join us in raising the call: 7K or Strike! 

FORDHAM: ADJUNCTS GAIN CONTRACT 
FOR UP TO $8K PER COURSE 

 In mid-July of this year, Fordham University ad-
juncts approved their first union contract. This fol-
lowed the vote of 800 instructors to unionize, in July 
2017, and an intensive contract campaign that was 
launched in February. The drive sought to win at least 
$7,000 per course, up from $4,000, and end the two-
class cap placed on adjuncts.  
 What they actually won included some significant 
advances, though these are unevenly distributed. “For 
most adjunct faculty,” states their union, “pay will rise 
between 67% to 90%, with a majority of adjuncts re-
ceiving between $7,000 and $8,000 by the third year 
of the contract, depending on how long they have 
taught at Fordham” (Fordham Faculty United/SEIU 
website). For those with 6+ years worked, pay will rise 
to 8K/class over the course of the three-year contract.  

 Those with three to six years of employment will 
see pay per course rise from 6.4K to 7.6K over the 
course of the contract. Yet the starting rate for new 
Fordham adjuncts under the new contract is 4.2K per 
course (just a $200 bump from the prior rate), rising to 
5.4K by the third year. (Raises for “full-time,” non-ten-
ure-track faculty at Fordham, also covered by the con-
tract, are a whole other story. Two-tier labor is alive 
and kicking.) Classes are no longer capped at two per 
adjunct; they are now capped at three to four. A big 
shortfall of the contract is that Fordham adjuncts still 
don’t get any health benefits. 
 Yet the fact that Fordham adjuncts are gaining up 
to 8K/course is bound to catch the eye of CUNY ad-
juncts still stuck getting less than half that amount. It 
should help fuel our fight against adjunct poverty here 
at the largest urban public university in the U.S.  
 

HUNTER COLLEGE: SUPPORT BUILDS FOR 
CAFETERIA WORKERS 

 Our last issue reported on widespread problems 
facing food workers at CUNY. This included the state-
ment by the company running the Hunter College caf-
eteria, AVI Foodsystems, that it planned to leave by 
the beginning of Fall 2018. Then things got worse. AVI 
completely shut down the cafeteria and faculty/staff 
dining room at the end of the Spring semester. All the 
workers – some of whom have been there for decades 
– were thrown out of their jobs.  
 At the beginning of Fall, the Hunter administration 
put up a sign saying “Coming Soon: A New & Improved 
Cafeteria!” while not stating what this would entail. 
They’ve kept stringing the workers on, bringing them 
in for individual interviews, while keeping mum about 
what company (if any) would be taking over, when, un-
der what conditions, etc. 
 CCU members have worked closely with Hunter 
cafeteria workers (who are members of UNITE HERE 
Local 100) on many occasions, going back to the 2009 
campaign that defeated AVI’s attempt to cut their 
health benefits.  
 Shortly before this issue of The Advance went to 
press, a petition was launched at a meeting sponsored 
by the Hunter Internationalist Club and attended by a 
large delegation of cafeteria workers. As it states: “The 
cafeteria workers need their jobs back; Hunter stu-
dents, faculty and campus workers need the cafeteria 
and dining room back. Let’s join together to tell the 
Hunter administration: no union-busting, no more 
stalling, bring the cafeteria/dining room and the un-
ionized workers back now!” 

To get a copy of the petition and help build sup-
port, contact us at cunycontingents@gmail.com. 
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